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The development of necessary changes within the workplace provides a strong emphasis on crucial elements which help define a strong focus on the wellbeing of employees. The development of occupational health and safety practices offer a detailed understanding of essential elements which provide a strong focus on employee wellbeing. There are specific factors which are developed within the workplace that are aimed at creating a reliable and highly effective environment where employees can remain committed and motivated to the underlying organizational goals. Vicarious trauma tends to arise when an employer is unable to focus on the needs of employees, which provide a strong emphasis on necessary changes which help create a highly effective environment (Blais, 2015). 
The organization that I was working for provided a secure environment which focused on continuous review of employee wellbeing based on evaluation of the workplace environment. This was to manage employee needs workplace challenges to tend to arise based on the interaction between employees and organization client especially within an environment where employees focus on creating a diversified environment where it is possible to create a highly diversified platform. The effect of such measures was aimed at managing employee emotional and psychological needs, which are essential in the development of vicarious trauma (Kuhn & Flanagan, 2017).  There is a strong need to create a highly diversified workforce if there is an overall need to maintain positive operational environment. Thus it is vital to develop a highly sustainable environment which provides a crucial understanding of essential aspects which help manage the needs of employees. 
Self-care assessments were developed within the workplace operational environment where as employees, we were required to evaluate ourselves and provide an understanding of essential aspects which give a unique knowledge on crucial processes that help manage employee performance. Vicarious trauma can be controlled if desirables measures are put in place, which helps provide a unique emphasis on significant changes which help define a strong level of organizational development. Creating a robust operational environment provide a strong focus on the need to maintain a strong relationship with the underlying professional conducts well as ethical guidelines which provide a strong boundary between organization and a greater understanding on critical processes which can help improve an individual performance (Moss et al., 2016).
A high number of clients with different challenges created a difficult environment where it was difficult to create a unified system where it is possible to define a strong emphasis on necessary changes which help create a secure environment. Development of vicarious trauma is based on the interaction and the relationship that is formed between a professional therapist and a client. Thus high cases create a difficult environment where it is difficult to outline necessary changes which create a unified system which helps maintain a higher level of development within an organizational context (Kuhn & Flanagan, 2017).   High level of personal empathy also created a significant challenge in overcoming the development of vicarious trauma. High level of understanding limits the ability to separate client issues from personal relations, which makes it difficult to control personal attachment to different issues. Thus there was a strong emphasis on a specific understanding of the needs of clients and employees within the organization with a critical focus on maintaining better outcomes. 
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